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Human Resources Management

Time : 3 Hours Maximum Marks : 60

Note : Answer all Sections.

SECTION - A / %0 — &
Answer the following sub-questions. Each sub-question carries one mark.
3ENT WOT-TJNON WOZOR. TS YOT-TI1 WwoTH YOS, 10x1=10
1. (a) Define HRM.
BRTT BOTINY ITF BERODT), WTVIA.
(b) Mention any two functions of HRM.
HRM S 030)5¢ Q0R To0RFNRTR, S9R0.
(c) Define HRP.
SRTH BOTIRY 0dRCBTODI, VIR
(d) What do you mean by Job Satisfaction ?
WTBRLN B& DOTTED ?
(e) What is the Meaning of Recruitment ?
SEDTVEON WFF I, WT0WO.
(f) Give the Meaning of Selection.
e;soﬁ%oda OHE D), WBCW0.
(g) Define Induction.
QOT/TT O, WYATVAA.
(h) What is the Meaning of Performance appraisal ?
@ojargméow :@oammcs VIR, WIOWO.
(i) Give the Meaning of Promotion.
BBRCT 0N STFFITZY, 2TWD.
(j) What is employee engagement ?
NTRENCD BRTBNRBLNNT DOTTeD ?
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SECTION - B / Qgon —
Answer any four of the following questions. Each question carries five marks.
FPNT 03505 TTOTTR T, ejéf@ﬁ QUBOR. T @%ﬁ VTR OTN. 4x5=20

2. What are the Recent trends in HRM ? Explain.
T3S R’OSMQQ) ABFTROD AW @5@%71%353% QTORD.

3. Explain briefly about the factors affecting Recruitment.
SeTI0H e VOO WeT| WOBNY 27 FOFTeIoN DWORD.

4. Write a note on uses and limitations of performance appraisal.
FOORFTRI0D BPOIBITIT WD DB WSNT BDOB L3TES 2TWO.

5. What is psychological Contract and what are its features ?
[IPTAT WTOT DOTIEWD ? 0T WTIT d@%ﬁ% CRR)R) ?

6. Write a note on assessment of Training needs.

33738 @ﬁséd w@oémwsw wrﬁ\ @3@;@”’ 23ToND.

7. Write a note on psychometric tests for employee selection.
YOTVRLNOD SOYON WHFRT FBRCFEFT TOCENY 27} 20w 8T8 2TOW0.

SECTION - C / &%on — 2
Answer any three of the following questions. Each question carries ten marks.
FENT OIRPYTHETR TR TN Y0, TG IJJN TI WOIND. 3x10=30

8. Explain in detail about the process of HRM.
BRID FOTIRY IVFBEOD FFOHODT), LBWOAD.

9. Explain in detail about the Techniques involved in HR demand forecasting.
BRTH FOTING LR BNIRWS TFODONYT D0NF S0INE Wi DWTwoN WICW0.

10. Write in detail about Steps in Selection process.
08 TIOD TOINE wij D|WToN 2TAAWO.

11. Discuss about the methods of performance Appraisal.
%@oﬁaggméofo s@@émwscs QTOING aorj\ BB A.

12. Write a note on types of employee engagement.
POTVRLNOD BRTBNABAFNEOD TFoTONE i} 365 TOWO.
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