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1. What is one of the key characteristics of effective women leaders ?

(A) Dominance (B) Collaboration

(C) Micromanagement (D) Authoritarianism

¥ÀjuÁªÀÄPÁj ªÀÄ»¼Á £ÁAiÀÄPÀgÀ ¥ÀæªÀÄÄR UÀÄt®PÀëtUÀ¼À°è MAzÁVzÉ :

(A) ¥Áæ§®å (B) À̧ºÀAiÉÆÃUÀ

(C) À̧ÆPÀëöä ¤ªÀðºÀuÉ (D) C¢üPÁgÀ±Á»

2. Emotional intelligence is crucial for women leaders because :

(A) It helps them manipulate others

(B) It aids in understanding and managing emotions effectively

(C) It is a sign of weakness

(D) It is irrelevant in leadership roles

ªÀÄ»¼Á £ÁAiÀÄPÀjUÉ s̈ÁªÀ£ÁvÀäPÀ §Ä¢ÝªÀAwPÉAiÀÄÄ ¤uÁðAiÀÄPÀªÁVzÉ KPÉAzÀgÉ :

(A) EzÀÄ EvÀgÀgÀ£ÀÄß PÀÄ±À®vÉ¬ÄAzÀ ¤ªÀð» À̧®Ä CªÀjUÉ À̧ºÁAiÀÄ ªÀiÁqÀÄvÀÛzÉ

(B) EzÀÄ ̈ sÁªÀ£ÉUÀ¼À£ÀÄß ¥ÀjuÁªÀÄPÁjAiÀiÁV CxÀðªÀiÁrPÉÆ¼Àî®Ä ªÀÄvÀÄÛ ¤ªÀð» À̧®Ä ̧ ÀºÁAiÀÄ ªÀiÁqÀÄvÀÛzÉ

(C) EzÀÄ zË§ð®åzÀ À̧APÉÃvÀªÁVzÉ

(D) £ÁAiÀÄPÀvÀézÀ ¥ÁvÀæUÀ¼À°è EzÀÄ C¥Àæ̧ ÀÄÛvÀªÁUÀÄvÀÛzÉ

3. Which of the following is not a component of effective communication for women

leaders ?

(A) Active listening (B) Assertiveness

(C) Empathy (D) Exclusivity

PÉ¼ÀV£ÀªÀÅUÀ¼À°è AiÀiÁªÀÅzÀÄ ªÀÄ»¼Á £ÁAiÀÄPÀjUÉ ¥ÀjuÁªÀÄPÁj À̧AªÀºÀ£ÀzÀ CA±ÀªÀ®è ?

(A) À̧QæÃAiÀÄ D° À̧Ä«PÉ (B) À̧ªÀÄxÀð£É

(C) ¥ÀgÁ£ÀÄ s̈ÀÆw (D) «±ÉÃµÀvÉ
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4. Which leadership style emphasizes building relationships and consensus ?

(A) Autocratic (B) Democratic

(C) Laissez-faire (D) Transactional

AiÀiÁªÀ £ÁAiÀÄPÀvÀézÀ ±ÉÊ°AiÀÄÄ À̧A§AzsÀUÀ¼À£ÀÄß ªÀÄvÀÄÛ MªÀÄävÀªÀ£ÀÄß ¤«Äð À̧®Ä MvÀÄÛ ¤ÃqÀÄvÀÛzÉ ?
(A) ¤gÀAPÀÄ±Á¢üPÁj (B) ¥ÀæeÁ¥Àæ̈ sÀÄvÀé
(C) É̄Ê Ȩ́eï-¥sÉÃgï (D) ªÀ»ªÁlÄ

5. Women leaders can enhance their credibility by :

(A) Avoiding challenging situations

(B) Being transparent and honest

(C) Ignoring feedback

(D) Micromanaging their team

ªÀÄ»¼Á £ÁAiÀÄPÀgÀÄ vÀªÀÄä «±Áé¸ÁºÀðvÉAiÀÄ£ÀÄß F ªÀÄÆ®PÀ ºÉaŅ̃ À§ºÀÄzÀÄ :
(A) À̧ªÁ°£À ̧ ÀAzÀ̈ sÀðUÀ¼À£ÀÄß vÀ¦à À̧ÄªÀÅzÀÄ
(B) ¥ÁgÀzÀ±ÀðPÀ ªÀÄvÀÄÛ ¥ÁæªÀiÁtÂPÀªÁVgÀÄªÀÅzÀÄ
(C) ¥ÀæwQæAiÉÄAiÀÄ£ÀÄß ¤®ðQë À̧ÄªÀÅzÀÄ
(D) CªÀgÀ vÀAqÀªÀ£ÀÄß ªÉÄÊPÉÆæÃªÀiÁå£ÉÃeï ªÀiÁqÀÄªÀÅzÀÄ

6. What is the significance of mentorship for women leaders ?

(A) It limits their growth potential

(B) It provides guidance and support from experienced professionals

(C) It creates competition among peers

(D) It is unnecessary for leadership development

ªÀÄ»¼Á £ÁAiÀÄPÀjUÉ ªÀiÁUÀðzÀ±Àð£ÀzÀ ªÀÄºÀvÀéªÉÃ£ÀÄ ?
(A) EzÀÄ CªÀgÀ ̈ É¼ÀªÀtÂUÉAiÀÄ ̧ ÁªÀÄxÀåðªÀ£ÀÄß «ÄwUÉÆ½ À̧ÄvÀÛzÉ
(B) EzÀÄ C£ÀÄ s̈À« ªÀÈwÛ¥ÀgÀjAzÀ ªÀiÁUÀðzÀ±Àð£À ªÀÄvÀÄÛ É̈A§®ªÀ£ÀÄß MzÀV À̧ÄvÀÛzÉ
(C) EzÀÄ UÉ¼ÉAiÀÄgÀ £ÀqÀÄªÉ ̧ ÀàzsÉðAiÀÄ£ÀÄß ̧ ÀÈ¶Ö À̧ÄvÀÛzÉ
(D) £ÁAiÀÄPÀvÀézÀ ̈ É¼ÀªÀtÂUÉUÉ EzÀÄ C£ÀUÀvÀå

7. Which of the following is not a strategy for overcoming gender bias in leadership ?

(A) Asserting dominance

(B) Networking with influential individuals

(C) Advocating for equal opportunities

(D) Developing a strong personal brand

£ÁAiÀÄPÀvÀézÀ°è °AUÀ ¥ÀPÀë¥ÁvÀªÀ£ÀÄß ¤ªÁj À̧®Ä PÉ¼ÀV£ÀªÀÅUÀ¼À°è AiÀiÁªÀÅzÀÄ vÀAvÀæªÀ®è ?
(A) ¥Áæ§®åªÀ£ÀÄß ¥Àæw¥Á¢ À̧ÄªÀÅzÀÄ
(B) ¥Àæ̈ sÁ« ªÀåQÛUÀ¼ÉÆA¢UÉ £ÉléQðAUï
(C) À̧ªÀiÁ£À CªÀPÁ±ÀUÀ½UÁV ¥Àæw¥Á¢ À̧ÄªÀÅzÀÄ
(D) §®ªÁzÀ ªÉÊAiÀÄQÛPÀ ¨ÁæöåAqï C£ÀÄß C©üªÀÈ¢Þ¥Àr À̧ÄªÀÅzÀÄ
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8. Which leadership skill involves the ability to inspire and motivate others ?

(A) Strategic planning (B) Emotional intelligence

(C) Visionary leadership (D) Technical expertise

AiÀiÁªÀ £ÁAiÀÄPÀvÀé PË±À®åªÀÅ EvÀgÀgÀ£ÀÄß GvÉÛÃf À̧ÄªÀ ªÀÄvÀÄÛ ¥ÉæÃgÉÃ¦ À̧ÄªÀ ̧ ÁªÀÄxÀåðªÀ£ÀÄß M¼ÀUÉÆArgÀÄvÀÛzÉ ?

(A) PÁAiÀÄðvÀAvÀæzÀ AiÉÆÃd£É (B) s̈ÁªÀ£ÁvÀäPÀ §Ä¢ÞªÀAwPÉ
(C) zÀÆgÀzÀÈ¶ÖAiÀÄ £ÁAiÀÄPÀvÀé (D) vÁAwæPÀ ¥Àjtw

9. How can women leaders promote diversity and inclusion in the workplace ?

(A) By enforcing strict hierarchy

(B) By embracing different perspectives and backgrounds

(C) By excluding certain groups from decision-making processes

(D) By promoting conformity

ªÀÄ»¼Á £ÁAiÀÄPÀgÀÄ PÉ® À̧zÀ À̧Ü¼ÀzÀ°è ªÉÊ«zsÀåvÉ ªÀÄvÀÄÛ Ȩ́Ã¥ÀðqÉAiÀÄ£ÀÄß ºÉÃUÉ GvÉÛÃf À̧§ºÀÄzÀÄ ?

(A) PÀlÄÖ ¤mÁÖzÀ PÀæªÀiÁ£ÀÄUÀvÀªÀ£ÀÄß eÁjUÉÆ½ À̧ÄªÀ ªÀÄÆ®PÀ
(B) «©ü£Àß zÀÈ¶ÖPÉÆÃ£ÀUÀ¼ÀÄ ªÀÄvÀÄÛ »£Éß É̄UÀ¼À£ÀÄß C¼ÀªÀr¹PÉÆ¼ÀÄîªÀ ªÀÄÆ®PÀ
(C) ¤zsÁðgÀ vÉUÉzÀÄPÉÆ¼ÀÄîªÀ ¥ÀæQæAiÉÄUÀ½AzÀ PÉ®ªÀÅ UÀÄA¥ÀÅUÀ¼À£ÀÄß ºÉÆgÀVqÀÄªÀ ªÀÄÆ®PÀ

(D) C£ÀÄ À̧gÀuÉAiÀÄ£ÀÄß GvÉÛÃf À̧ÄªÀ ªÀÄÆ®PÀ

10. Which of the following is not a trait associated with transformational leadership ?

(A) Charisma (B) Transactional exchange

(C) Inspirational motivation (D) Individualized consideration

PÉ¼ÀV£ÀªÀÅUÀ¼À°è AiÀiÁªÀÅzÀÄ ¥ÀjªÀvÀð£Á £ÁAiÀÄPÀvÀéPÉÌ À̧A§A¢ü¹zÀ ®PÀëtªÀ®è ?

(A) ªÀZÀð À̧Äì (B) ªÀ»ªÁlÄ «¤ªÀÄAiÀÄ
(C) À̧ÆàwðzÁAiÀÄPÀ ¥ÉæÃgÀuÉ (D) ªÉÊAiÀÄÄQÛPÀ ¥ÀjUÀt£É

11. What role does resilience play in women’s leadership ?

(A) It is irrelevant to leadership success

(B) It helps navigate challenges and setbacks effectively

(C) It indicates weakness

(D) It undermines credibility

ªÀÄ»¼Á £ÁAiÀÄPÀvÀézÀ°è ¹Üw¸ÁÜ¥ÀPÀvÀéªÀÅ AiÀiÁªÀ ¥ÁvÀæªÀ£ÀÄß ªÀ» À̧ÄvÀÛzÉ ?

(A) £ÁAiÀÄPÀvÀézÀ AiÀÄ±À¹ìUÉ EzÀÄ C¥Àæ̧ ÀÄÛvÀªÁUÀÄvÀÛzÉ
(B) EzÀÄ ̧ ÀªÁ®ÄUÀ¼ÀÄ ªÀÄvÀÄÛ »£ÀßqÉUÀ¼À£ÀÄß ¥ÀjuÁªÀÄPÁjAiÀiÁV £Áå«UÉÃmï ªÀiÁqÀ®Ä ̧ ÀºÁAiÀÄ ªÀiÁqÀÄvÀÛzÉ
(C) EzÀÄ zË§ð®åªÀ£ÀÄß ̧ ÀÆa À̧ÄvÀÛzÉ

(D) EzÀÄ «±Áé¸ÁºÀðvÉAiÀÄ£ÀÄß zÀÄ§ð®UÉÆ½ À̧ÄvÀÛzÉ
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12. In terms of conflict resolution, women leaders are more likely to :

(A) Avoid conflict altogether

(B) Address conflicts directly and constructively

(C) Escalate conflicts unnecessarily

(D) Disregard conflicts within the team

À̧AWÀµÀð ¥ÀjºÁgÀzÀ «µÀAiÀÄzÀ°è, ªÀÄ»¼Á £ÁAiÀÄPÀgÀÄ ºÉZÀÄÑ ¸ÁzsÀåvÉUÀ½ªÉ :

(A) À̧AWÀµÀðªÀ£ÀÄß ̧ ÀA¥ÀÇtðªÁV vÀ¦à¹

(B) À̧AWÀµÀðUÀ¼À£ÀÄß £ÉÃgÀªÁV ªÀÄvÀÄÛ gÀZÀ£ÁvÀäPÀªÁV ¥ÀjºÀj¹

(C) C£ÀUÀvÀåªÁV ̧ ÀAWÀµÀðUÀ¼À£ÀÄß ºÉaÑ¹

(D) vÀAqÀzÉÆ¼ÀV£À WÀµÀðuÉUÀ¼À£ÀÄß ¤®ðQë¹

13. Which leadership quality involves the ability to adapt to changing

circumstances ?

(A) Flexibility (B) Rigidity (C) Inflexibility (D) Predictability

AiÀiÁªÀ £ÁAiÀÄPÀvÀ ézÀ UÀÄtªÀÅ §zÀ¯ÁUÀÄwÛgÀÄªÀ ¸ÀAzÀ¨sÀðUÀ½UÉ ºÉÆA¢PÉÆ¼ÀÄîªÀ ¸ÁªÀÄxÀåðªÀ£ÀÄß
M¼ÀUÉÆArgÀÄvÀÛzÉ ?

(A) £ÀªÀÄåvÉ (B) ©VvÀ (C) C£ÀªÀÄåvÉ (D) H» À̧Ä«PÉ

14. What is the role of empathy in women’s leadership ?

(A) It is a sign of weakness

(B) It fosters understanding and connection with team members

(C) It is irrelevant in leadership roles

(D) It leads to micromanagement

ªÀÄ»¼Á £ÁAiÀÄPÀvÀézÀ°è ¥ÀgÁ£ÀÄ s̈ÀÆwAiÀÄ ¥ÁvÀæªÉÃ£ÀÄ ?

(A) EzÀÄ zË§ð®åzÀ À̧APÉÃvÀªÁVzÉ

(B) EzÀÄ vÀAqÀzÀ ̧ ÀzÀ̧ ÀågÉÆA¢UÉ w¼ÀÄªÀ½PÉ ªÀÄvÀÄÛ ̧ ÀA¥ÀPÀðªÀ£ÀÄß ̈ É¼Ȩ́ ÀÄvÀÛzÉ

(C) £ÁAiÀÄPÀvÀézÀ ¥ÁvÀæUÀ¼À°è EzÀÄ C¥Àæ̧ ÀÄÛvÀªÁUÀÄvÀÛzÉ

(D) EzÀÄ À̧ÆPÀëöä ¤ªÀðºÀuÉUÉ PÁgÀtªÁUÀÄvÀÛzÉ

15. Which leadership style encourages participation and input from team members ?

(A) Authoritarian (B) Laissez-faire

(C) Democratic (D) Transactional

AiÀiÁªÀ £ÁAiÀÄPÀvÀé ±ÉÊ°AiÀÄÄ vÀAqÀzÀ À̧zÀ̧ ÀåjAzÀ s̈ÁUÀªÀ» À̧Ä«PÉ ªÀÄvÀÄÛ E£ÀÄàmï C£ÀÄß ¥ÉÇæÃvÁì» À̧ÄvÀÛzÉ ?

(A) À̧ªÁð¢üPÁj (B) É̄Ê Ȩ́eï-¥sÉÃgï

(C) ¥ÀæeÁ¥Àæ̈ sÀÄvÀé (D) ªÀ»ªÁlÄ
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16. Effective delegation involves :

(A) Hoarding tasks for oneself

(B) Assigning tasks based solely on personal preferences

(C) Assigning tasks according to team members’ strengths and capabilities

(D) Micromanaging every aspect of delegated tasks

¥ÀjuÁªÀÄPÁj ¤AiÉÆÃUÀªÀÅ M¼ÀUÉÆArgÀÄvÀÛzÉ :
(A) vÀ£ÀUÁV PÁAiÀÄðUÀ¼À£ÀÄß ̧ ÀAUÀæ» À̧ÄªÀÅzÀÄ
(B) PÉÃªÀ® ªÉÊAiÀÄQÛPÀ DzÀåvÉUÀ¼À DzsÁgÀzÀ ªÉÄÃ É̄ PÁAiÀÄðUÀ¼À£ÀÄß ¤AiÉÆÃf À̧ÄªÀÅzÀÄ
(C) vÀAqÀzÀ À̧zÀ̧ ÀågÀ ±ÀQÛ ªÀÄvÀÄÛ ¸ÁªÀÄxÀåðUÀ¼À ¥ÀæPÁgÀ PÁAiÀÄðUÀ¼À£ÀÄß ¤AiÉÆÃf À̧ÄªÀÅzÀÄ
(D) ¤AiÉÆÃfvÀ PÁAiÀÄðUÀ¼À ¥ÀæwAiÉÆAzÀÄ CA±ÀªÀ£ÀÄß À̧ÆPÀëöäªÁV ¤ªÀð» À̧ÄªÀÅzÀÄ

17. Which of the following is a characteristic of authentic leadership ?

(A) Consistently hiding one’s true self

(B) Transparency and self-awareness

(C) Inconsistency and unpredictability

(D) Manipulation and deceit

PÉ¼ÀV£ÀªÀÅUÀ¼À°è AiÀiÁªÀÅzÀÄ C¢üPÀÈvÀ £ÁAiÀÄPÀvÀézÀ ®PÀëtªÁVzÉ ?
(A) ¤gÀAvÀgÀªÁV M§âgÀ ¤dªÁzÀ DvÀäªÀ£ÀÄß ªÀÄgÉªÀiÁqÀÄªÀÅzÀÄ
(B) ¥ÁgÀzÀ±ÀðPÀvÉ ªÀÄvÀÄÛ À̧éAiÀÄA CjªÀÅ
(C) C À̧AUÀvÀvÉ ªÀÄvÀÄÛ C¤jÃQëvÀvÉ
(D) PÀÄ±À®vÉ ªÀÄvÀÄÛ ªÀAZÀ£É

18. The ability to handle ambiguity is essential for women leaders because :

(A) They avoid uncertain situations

(B) It allows them to adapt and make decisions in complex environments

(C) They thrive only in structured environments

(D) It is irrelevant in leadership roles

C À̧àµÀÖvÉAiÀÄ£ÀÄß ¤ s̈Á¬Ä À̧ÄªÀ ¸ÁªÀÄxÀåðªÀÅ ªÀÄ»¼Á £ÁAiÀÄPÀjUÉ CvÀåUÀvÀå KPÉAzÀgÉ :
(A) CªÀgÀÄ C¤²ÑvÀ ̧ ÀAzÀ̈ sÀðUÀ¼À£ÀÄß vÀ¦à À̧ÄvÁÛgÉ
(B) À̧AQÃtð ¥Àj À̧gÀzÀ°è ºÉÆA¢PÉÆ¼Àî®Ä ªÀÄvÀÄÛ ¤zsÁðgÀUÀ¼À£ÀÄß vÉUÉzÀÄPÉÆ¼Àî®Ä EzÀÄ CªÀjUÉ CªÀPÁ±À

¤ÃqÀÄvÀÛzÉ
(C) CªÀÅ gÀZÀ£ÁvÀäPÀ ¥Àj À̧gÀzÀ°è ªÀiÁvÀæ É̈¼ÉAiÀÄÄvÀÛªÉ
(D) £ÁAiÀÄPÀvÀézÀ ¥ÁvÀæUÀ¼À°è EzÀÄ C¥Àæ̧ ÀÄÛvÀªÁUÀÄvÀÛzÉ

19. Which leadership quality involves the ability to remain composed and rational

under pressure ?

(A) Emotional intelligence (B) Impulsiveness

(C) Emotional volatility (D) Emotional detachment

AiÀiÁªÀ £ÁAiÀÄPÀvÀézÀ UÀÄtªÀÅ MvÀÛqÀzÀ°è À̧AAiÉÆÃfvÀ ªÀÄvÀÄÛ vÀPÀð§zÀÞªÁV G½AiÀÄÄªÀ ¸ÁªÀÄxÀåðªÀ£ÀÄß
M¼ÀUÉÆArgÀÄvÀÛzÉ ?
(A) s̈ÁªÀ£ÁvÀäPÀ §Ä¢ÞªÀAwPÉ (B) ºÀoÁvï ¥ÀæªÀÈwÛ
(C) s̈ÁªÀ£ÁvÀäPÀ ZÀAZÀ®vÉ (D) s̈ÁªÀ£ÁvÀäPÀ ̈ ÉÃ¥Àðr À̧Ä«PÉ
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20. In terms of risk-taking, women leaders are more likely to :

(A) Avoid taking risks altogether

(B) Take calculated risks after careful evaluation

(C) Take unnecessary risks without considering consequences

(D) Delegate all risks to team members

C¥ÁAiÀÄ-vÉUÉzÀÄPÉÆ¼ÀÄî«PÉAiÀÄ «µÀAiÀÄzÀ°è, ªÀÄ»¼Á £ÁAiÀÄPÀgÀÄ ºÉZÁÑV :
(A) C¥ÁAiÀÄUÀ¼À£ÀÄß vÉUÉzÀÄPÉÆ¼ÀÄîªÀÅzÀ£ÀÄß ̧ ÀA¥ÀÇtðªÁV vÀ¦à¹
(B) JZÀÑjPÉ¬ÄAzÀ ªÀiË®åªÀiÁ¥À£À ªÀiÁrzÀ £ÀAvÀgÀ É̄PÀÌºÁQzÀ C¥ÁAiÀÄUÀ¼À£ÀÄß vÉUÉzÀÄPÉÆ½î
(C) ¥ÀjuÁªÀÄUÀ¼À£ÀÄß ¥ÀjUÀtÂ̧ ÀzÉ C£ÀUÀvÀå C¥ÁAiÀÄUÀ¼À£ÀÄß vÉUÉzÀÄPÉÆ½î
(D) vÀAqÀzÀ ̧ ÀzÀ̧ ÀåjUÉ J¯Áè C¥ÁAiÀÄUÀ¼À£ÀÄß ¤AiÉÆÃf¹

21. Which of the following is not a characteristic of servant leadership ?

(A) Putting others’ needs first

(B) Fostering a sense of community and collaboration

(C) Exercising authority without empathy

(D) Empowering and developing others

PÉ¼ÀV£ÀªÀÅUÀ¼À°è AiÀiÁªÀÅzÀÄ Ȩ́ÃªÀPÀ £ÁAiÀÄPÀvÀézÀ ®PÀëtªÀ®è ?
(A) EvÀgÀgÀ CUÀvÀåUÀ¼À£ÀÄß ªÉÆzÀ®Ä EqÀÄªÀÅzÀÄ
(B) À̧ªÀÄÄzÁAiÀÄ ªÀÄvÀÄÛ ̧ ÀºÀAiÉÆÃUÀzÀ ¥ÀæeÉÕAiÀÄ£ÀÄß ̈ É¼Ȩ́ ÀÄªÀÅzÀÄ
(C) À̧ºÁ£ÀÄ s̈ÀÆw E®èzÉ C¢üPÁgÀªÀ£ÀÄß ZÀ̄ Á¬Ä À̧ÄªÀÅzÀÄ
(D) EvÀgÀgÀ£ÀÄß ̧ À§°ÃPÀgÀtUÉÆ½ À̧ÄªÀÅzÀÄ ªÀÄvÀÄÛ C©üªÀÈ¢Þ¥Àr À̧ÄªÀÅzÀÄ

22. Which leadership style is characterized by a hands-off approach ?

(A) Authoritarian (B) Laissez-faire

(C) Transformational (D) Transactional

AiÀiÁªÀ £ÁAiÀÄPÀvÀézÀ ±ÉÊ°AiÀÄ£ÀÄß ºÁåAqïì-D¥sï «zsÁ£À¢AzÀ ¤gÀÆ¦ À̧̄ ÁVzÉ ?
(A) À̧ªÁð¢üPÁj (B) É̄Ê Ȩ́eï-¥sÉÃgï
(C) gÀÆ¥ÁAvÀgÀ (D) ªÀ»ªÁlÄ

23. The ability to effectively manage time and prioritize tasks is an example of :

(A) Strategic planning (B) Time management skills

(C) Flexibility (D) Adaptability

À̧ªÀÄAiÀÄªÀ£ÀÄß ¥ÀjuÁªÀÄPÁjAiÀiÁV ¤ªÀð» À̧ÄªÀ ªÀÄvÀÄÛ PÁAiÀÄðUÀ½UÉ DzÀåvÉ ¤ÃqÀÄªÀ ¸ÁªÀÄxÀåðªÀÅ MAzÀÄ
GzÁºÀgÀuÉAiÀiÁVzÉ :
(A) PÁAiÀÄðvÀAvÀæzÀ AiÉÆÃd£É (B) À̧ªÀÄAiÀÄ ¤ªÀðºÀuÉ PË±À®åUÀ¼ÀÄ
(C) £ÀªÀÄåvÉ (D) ºÉÆA¢PÉÆ¼ÀÄî«PÉ

24. Which of the following is not a component of ethical leadership ?

(A) Integrity (B) Transparency (C) Exploitation (D) Accountability

PÉ¼ÀV£ÀªÀÅUÀ¼À°è AiÀiÁªÀÅzÀÄ £ÉÊwPÀ £ÁAiÀÄPÀvÀézÀ CA±ÀªÀ®è ?
(A) À̧ªÀÄUÀævÉ (B) ¥ÁgÀzÀ±ÀðPÀvÉ (C) ±ÉÆÃµÀuÉ (D) ºÉÆuÉUÁjPÉ
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25. Women leaders can enhance their negotiation skills by :

(A) Avoiding negotiation situations

(B) Developing empathy and active listening skills

(C) Manipulating others for personal gain

(D) Refusing to compromise

ªÀÄ»¼Á £ÁAiÀÄPÀgÀÄ vÀªÀÄä À̧ªÀiÁ É̄ÆÃZÀ£Á PË±À®åªÀ£ÀÄß F ªÀÄÆ®PÀ ºÉaŅ̃ À§ºÀÄzÀÄ :
(A) ªÀiÁvÀÄPÀvÉ ̧ ÀAzÀ̈ sÀðUÀ¼À£ÀÄß vÀ¦à À̧ÄªÀÅzÀÄ
(B) ¥ÀgÁ£ÀÄ s̈ÀÆw ªÀÄvÀÄÛ ̧ ÀQæAiÀÄ D° À̧ÄªÀ PË±À®åUÀ¼À£ÀÄß C©üªÀÈ¢Þ¥Àr À̧ÄªÀÅzÀÄ
(C) ªÉÊAiÀÄQÛPÀ ¯Á s̈ÀPÁÌV EvÀgÀgÀ£ÀÄß PÀÄ±À®vÉ¬ÄAzÀ ¤ªÀð» À̧ÄªÀÅzÀÄ
(D) gÁf ªÀiÁrPÉÆ¼Àî®Ä ¤gÁPÀj À̧ÄªÀÅzÀÄ

26. Which leadership quality involves the ability to inspire confidence and trust in

others ?

(A) Transparency (B) Reliability

(C) Deceptiveness (D) Unpredictability

AiÀiÁªÀ £ÁAiÀÄPÀvÀézÀ UÀÄtªÀÅ EvÀgÀgÀ°è «±Áé¸À ªÀÄvÀÄÛ £ÀA©PÉAiÀÄ£ÀÄß ¥ÉæÃgÉÃ¦¸ÀÄªÀ ¸ÁªÀÄxÀåðªÀ£ÀÄß
M¼ÀUÉÆArgÀÄvÀÛzÉ ?
(A) ¥ÁgÀzÀ±ÀðPÀvÉ (B) «±Áȩ́ ÁºÀðvÉ
(C) ªÀAZÀ£É (D) C¤jÃQëvÀvÉ

27. The ability to give and receive feedback is essential for women leaders because

it :

(A) Hinders personal growth

(B) Promotes continuous improvement and learning

(C) Leads to conflicts within the team

(D) Is irrelevant in leadership roles

ªÀÄ»¼Á £ÁAiÀÄPÀjUÉ ¥ÀæwQæAiÉÄ ¤ÃqÀÄªÀ ªÀÄvÀÄÛ ¹éÃPÀj À̧ÄªÀ ¸ÁªÀÄxÀåðªÀÅ CvÀåUÀvÀå KPÉAzÀgÉ CzÀÄ :
(A) ªÉÊAiÀÄQÛPÀ ̈ É¼ÉªÀtÂUÉUÉ CrØAiÀiÁUÀÄvÀÛzÉ
(B) ¤gÀAvÀgÀ ̧ ÀÄzsÁgÀuÉ ªÀÄvÀÄÛ PÀ°PÉAiÀÄ£ÀÄß GvÉÛÃf À̧ÄvÀÛzÉ
(C) vÀAqÀzÉÆ¼ÀUÉ WÀµÀðuÉUÉ PÁgÀtªÁUÀÄvÀÛzÉ
(D) £ÁAiÀÄPÀvÀézÀ ¥ÁvÀæUÀ¼À°è C¥Àæ̧ ÀÄÛvÀ

28. Which of the following is not a strategy for building a strong personal brand as a

woman leader ?

(A) Networking strategically

(B) Being inconsistent in behaviour

(C) Demonstrating expertise and credibility

(D) Creating a positive online presence

ªÀÄ»¼Á £ÁAiÀÄQAiÀiÁV §®ªÁzÀ ªÉÊAiÀÄQÛPÀ ¨ÁæöåAqï C£ÀÄß ¤«Äð¸À®Ä PÉ¼ÀV£ÀªÀÅUÀ¼À°è AiÀiÁªÀÅzÀÄ
vÀAvÀæªÀ®è ?
(A) PÁAiÀÄðvÀAvÀæªÁV £ÉléQðAUï
(B) £ÀqÀªÀ½PÉAiÀÄ°è C À̧ªÀÄAd À̧ªÁVgÀÄªÀÅzÀÄ
(C) ¥Àjtw ªÀÄvÀÄÛ «±Áé¸ÁºÀðvÉAiÀÄ£ÀÄß ¥ÀæzÀ²ð À̧ÄªÀÅzÀÄ
(D) zsÀ£ÁvÀäPÀ D£ï É̄Ê£ï G¥À¹ÜwAiÀÄ£ÀÄß gÀa À̧ÄªÀÅzÀÄ
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29. Which leadership style emphasizes rewards and punishments to motivate

performance ?

(A) Laissez-faire (B) Democratic

(C) Autocratic (D) Transformational

PÁAiÀÄðPÀëªÀÄvÉAiÀÄ£ÀÄß ¥ÉæÃgÉÃ¦¸À®Ä AiÀiÁªÀ £ÁAiÀÄPÀvÀézÀ ±ÉÊ°AiÀÄÄ ¥Àæw¥sÀ®UÀ¼ÀÄ ªÀÄvÀÄÛ ²PÉëUÀ¼À£ÀÄß
MwÛºÉÃ¼ÀÄvÀÛzÉ ?
(A) É̄Ê Ȩ́eï-¥sÉÃgï (B) ¥ÀæeÁ¥Àæ̈ sÀÄvÀé
(C) ¤gÀAPÀÄ±Á¢üPÁj (D) gÀÆ¥ÁAvÀgÀ

30. Effective conflict resolution involves :

(A) Ignoring conflicts until they escalate

(B) Addressing conflicts promptly and constructively

(C) Avoiding conflicts altogether

(D) Escalating conflicts unnecessarily

¥ÀjuÁªÀÄPÁj À̧AWÀµÀð ¥ÀjºÁgÀªÀÅ M¼ÀUÉÆArgÀÄvÀÛzÉ :
(A) À̧AWÀµÀðUÀ¼ÀÄ G®âtUÉÆ¼ÀÄîªÀªÀgÉUÉ CªÀÅUÀ¼À£ÀÄß ¤®ðQȩ̈ ÀÄªÀÅzÀÄ
(B) À̧AWÀµÀðUÀ¼À£ÀÄß vÀéjvÀªÁV ªÀÄvÀÄÛ gÀZÀ£ÁvÀäPÀªÁV ¥ÀjºÀj À̧ÄªÀÅzÀÄ
(C) À̧AWÀµÀðUÀ¼À£ÀÄß ̧ ÀA¥ÀÇtðªÁV vÀ¦à À̧ÄªÀÅzÀÄ
(D) C£ÀUÀvÀåªÁV ̧ ÀAWÀµÀðUÀ¼À£ÀÄß ºÉaŅ̃ ÀÄªÀÅzÀÄ

- o 0 o -


