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M.A. I Semester Degree Examination, April / May - 2024

WOMEN’S STUDIES
Leadership Skill
(NEP)
Time : 1 Hour Maximum Marks : 30
1. What is one of the key characteristics of effective women leaders ?
(A) Dominance (B) Collaboration
(C) Micromanagement (D) Authoritarianism
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2. Emotional intelligence is crucial for women leaders because :
(A) It helps them manipulate others
(B) It aids in understanding and managing emotions effectively
(C) It is a sign of weakness
(D) It is irrelevant in leadership roles
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3. Which of the following is not a component of effective communication for women

leaders ?

(A) Active listening (B) Assertiveness

(C) Empathy (D) Exclusivity
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4. Which leadership style emphasizes building relationships and consensus ?

(A) Autocratic (B) Democratic

(C) Laissez-faire (D) Transactional
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5. Women leaders can enhance their credibility by :
(A) Avoiding challenging situations
(B) Being transparent and honest
(C) Ignoring feedback
(D) Micromanaging their team
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6. What is the significance of mentorship for women leaders ?
(A) It limits their growth potential
(B) It provides guidance and support from experienced professionals
(C) It creates competition among peers
(D) It is unnecessary for leadership development
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7. Which of the following is not a strategy for overcoming gender bias in leadership ?
(A) Asserting dominance
(B) Networking with influential individuals
(C) Advocating for equal opportunities
(D) Developing a strong personal brand
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8. Which leadership skill involves the ability to inspire and motivate others ?

(A) Strategic planning (B) Emotional intelligence

(C) Visionary leadership (D) Technical expertise
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9. How can women leaders promote diversity and inclusion in the workplace ?
(A) By enforcing strict hierarchy
(B) By embracing different perspectives and backgrounds
(C) By excluding certain groups from decision-making processes

(D) By promoting conformity
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10. Which of the following is not a trait associated with transformational leadership ?

(A) Charisma (B) Transactional exchange

(C) Inspirational motivation (D) Individualized consideration
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11. What role does resilience play in women’s leadership ?
(A) It is irrelevant to leadership success
(B) It helps navigate challenges and setbacks effectively
(C) It indicates weakness

(D) It undermines credibility
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12. In terms of conflict resolution, women leaders are more likely to :
(A) Avoid conflict altogether
(B) Address conflicts directly and constructively
(C) Escalate conflicts unnecessarily

(D) Disregard conflicts within the team
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13. Which leadership quality involves the ability to adapt to changing
circumstances ?

(A) Flexibility (B) Rigidity (C) Inflexibility (D) Predictability
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14. What is the role of empathy in women’s leadership ?
(A) It is a sign of weakness
(B) It fosters understanding and connection with team members
(C) It is irrelevant in leadership roles

(D) It leads to micromanagement

0D moda%%csc;z TOIDLRECD TSR ?

(A) BT TPWFOT BOFEITONTG

(B) 2 3083 ﬂcﬁ:iédrao@ﬁ SNTYT DB BOTTF W), LTI
(C) TPoDTIT TWINTY VW VTBATTOMITTI

(D) amd =eE, DB/F TN TOTEDTIOMOZT

15. Which leadership style encourages participation and input from team members ?

(A) Authoritarian (B) Laissez-faire

(C) Democratic (D) Transactional
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16. Effective delegation involves :
(A) Hoarding tasks for oneself
(B) Assigning tasks based solely on personal preferences
(C) Assigning tasks according to team members’ strengths and capabilities
(D) Micromanaging every aspect of delegated tasks
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17. Which of the following is a characteristic of authentic leadership ?
(A) Consistently hiding one’s true self
(B) Transparency and self-awareness
(C) Inconsistency and unpredictability
(D) Manipulation and deceit
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18. The ability to handle ambiguity is essential for women leaders because :
(A) They avoid uncertain situations
(B) It allows them to adapt and make decisions in complex environments
(C) They thrive only in structured environments
(D) It is irrelevant in leadership roles
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19. Which leadership quality involves the ability to remain composed and rational
under pressure ?
(A) Emotional intelligence (B) Impulsiveness
(C) Emotional volatility (D) Emotional detachment
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20.

21.

22.

23.

24.

In terms of risk-taking, women leaders are more likely to :

(A) Avoid taking risks altogether

(B) Take calculated risks after careful evaluation

(C) Take unnecessary risks without considering consequences
(D) Delegate all risks to team members
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Which of the following is not a characteristic of servant leadership ?
(A) Putting others’ needs first

(B) Fostering a sense of community and collaboration

(C) Exercising authority without empathy

(D) Empowering and developing others
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Which leadership style is characterized by a hands-off approach ?

(A) Authoritarian (B) Laissez-faire

(C) Transformational (D) Transactional
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The ability to effectively manage time and prioritize tasks is an example of :

(A) Strategic planning (B) Time management skills

(C) Flexibility (D) Adaptability
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Which of the following is not a component of ethical leadership ?

(A) Integrity (B) Transparency (C) Exploitation (D) Accountability
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25. Women leaders can enhance their negotiation skills by :
(A) Avoiding negotiation situations
(B) Developing empathy and active listening skills
(C) Manipulating others for personal gain
(D) Refusing to compromise
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26. Which leadership quality involves the ability to inspire confidence and trust in

others ?
(A) Transparency (B) Reliability
(C) Deceptiveness (D) Unpredictability
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27. The ability to give and receive feedback is essential for women leaders because
it :
(A) Hinders personal growth
(B) Promotes continuous improvement and learning
(C) Leads to conflicts within the team
(D) Is irrelevant in leadership roles
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28. Which of the following is not a strategy for building a strong personal brand as a
woman leader ?
(A) Networking strategically
(B) Being inconsistent in behaviour
(C) Demonstrating expertise and credibility
(D) Creating a positive online presence

&P TONIOTN  WOTOT ﬁéofbéﬁ 2R, 00 O, JWFAD FSNTRNYY O30T
308Ny ?

(A) TOODFBOZeoN Se3gron’

(B) SBIVI0DY ©FORRDONTOYT

(C) WO B LTYTOBF oD, BEEFBORT

(D) P ST emaﬂ%gpéoismol Te8ROTHT

AR ERnEm P.T.O.



21WSD1S1L/T 8

29. Which leadership style emphasizes rewards and punishments to motivate
performance ?

(A) Laissez-faire (B) Democratic

(C) Autocratic (D) Transformational
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30. Effective conflict resolution involves :
(A) Ignoring conflicts until they escalate
(B) Addressing conflicts promptly and constructively
(C) Avoiding conflicts altogether
(D) Escalating conflicts unnecessarily
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