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B.Com. V Semester Degree Examination, April/May - 2024
COMMERCE
Human Resource Development
(NEP)

Time : 2 Hours Maximum Marks : 60

Note : Answer all sections according to internal choice.

SECTION - A / Q30 — &

Answer the following sub-questions. Each sub-question carries one mark. 10x1=10
3ENT WT-TI RPN LVZOR. TG WT-TF 03N WO BWOTBI), BRODTVZT.

1. (a) What is Human Resource Development ? 1

RPOID xowm&@ @2;)5@@9 ROTTEe 2

(b) Mention any two goals of Human Resource Development. 1
EANDINDY xowméo @m@@@osa QT rb@ri@éc'dbol 39X,

(c) What do you mean by On-The job training ? 1
O S@@écﬁ@’ Qe 3TL3eE ROTTERD 9

(d) Write any two models of HRD Framework. 1
YPIN sowme@ @&3%@9 a@%égﬁ QT mwaﬁ@m& WTOW0.

(e) What is Career Management ? 1
B8 AREZTW D0TTER ?

(f) Name the concepts of Socialization. 1
TOBIVHETTEOT TOFOZNYT), BIOA.

(g What is Employee Counselling ? 1
mméeﬂrﬁeé TR0BReBI 20TTEe 2

(h) Give the meaning of Management Development. 1
dswm@wﬁofo @m@@posa OTE AR,

(i) Define H.R. Performance. 1
BRIZ FOTIRY TVONFFIODNT), [TV

(j) What is Work Force Reduction ? 1

wzﬁ.@é@ﬁmf BRT DOTTEI 2
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SECTION - B / %0 - 2

Answer any four of the following questions. Each question carries five marks.
83 BYNT BRPTTTR Towy, TJNON WWB0X. TG TJR VW WOIAWD. 4x5=20

2. Explain the need of Human Resource Development. 5
BRI sowme@ e:vaw@@pow @55533033?)3& DWOA.

3. Explain the process of Human Resource Development. 5

TRID FOTIRY BT oD TFOHoLI, QTOA.

4. Briefly explain the employee wellness and Health Promotion Programs. 5

WTBRENNY ek I Sdeery O OB TODF FIONTR, FOFTTN DTOA.

5. Discuss the steps in assess the impact of HRD Programs. 5
TRIB FOTIRY PFL) FoOLE FRNY TOFUTTW, Ve (VAT TOINFT), WTOA.

6. Explain the importance of Expatriation and Repatriation. 5
BRID FOTIROT BHTHT TR I HTASOD TY[NDIONT), DTOA.

7. Explain the different methods of off-the job training. 5
FOTT BPTNT BTWBe0D @mﬁﬁ%ﬂ&& QWO

SECTION - C / Q%R — 2

Answer any three of the following questions. Each question carries ten marks.

85 BINT BRPTRTTR PR TINON YVZOR. TS TIR Ty WOINWD. 3x10=30
8. “HRD for Organisational Effectiveness” - Explain. 10
“xoﬂ(@oa TOFOTTOZT)N TIPIT FOTIRY @@5@%”— DNWOR.
9. Explain the framework and models of HRD. 10

BRTB FOTIKY @zpw@@@ofn e3P, B BRTONTD, FOFTN DWOR.

10. Explain the Human Resource Development Applications. 10

BRI f)owme@ e.—vzjm@@@oda @sdoﬁamfs;& DWOA.

11. Briefly explain the advantages and dis-advantages of Employee Counselling 10
Services.

emzi@éeﬁmi DERI0BRCBEDT FeBNY ONBROIN msg @m&%@@éﬁ@;&o{ So?@mﬁ QWO

12. Explain the impact of Realignment and Retention on H.R.D. 10
VRTH FOTIRY @apa‘g@@oﬁa a0ees md@éeﬁmﬂ e RTER B m@%&@@g@%@& TOFTOTNTY,
DWOA.
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