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B.Com. V Semester Degree Examination, April/May - 2024

COMMERCE

Human Resource Development

(NEP)

Time : 2 Hours Maximum Marks : 60

Note : Answer all sections according to internal choice.

SECTION - A / « s̈ÁUÀ - J

Answer the following sub-questions. Each sub-question carries one mark.

PÉ¼ÀV£À G¥À-¥Àæ±ÉßUÀ½UÉ GvÀÛj¹. ¥Àæw G¥À-¥Àæ±ÉßAiÀÄÄ MAzÀÄ CAPÀªÀ£ÀÄß ºÉÆA¢gÀÄvÀÛzÉ.

1. (a) What is Human Resource Development ? 1

ªÀiÁ£ÀªÀ À̧A¥À£ÀÆä® C©üªÀÈ¢Þ JAzÀgÉÃ£ÀÄ ?
(b) Mention any two goals of Human Resource Development. 1

ªÀiÁ£ÀªÀ À̧A¥À£ÀÆä® C©üªÀÈ¢ÞAiÀÄ JgÀqÀÄ UÀÄjUÀ¼À£ÀÄß w½¹.
(c) What do you mean by On-The job training ? 1

PÉ® À̧ À̧Ü¼ÀzÀ°è ¤ÃqÀÄªÀ vÀgÀ̈ ÉÃw JAzÀgÉÃ£ÀÄ ?
(d) Write any two models of HRD Framework. 1

ªÀiÁ£ÀªÀ À̧A¥À£ÀÆä® C©üªÀÈ¢Þ ZËPÀnÖ£À JgÀqÀÄ ªÀiÁzÀjUÀ¼À£ÀÄß §gÉ¬Äj.
(e) What is Career Management ? 1

ªÀÈwÛ ¤ªÀðºÀuÉ JAzÀgÉÃ£ÀÄ ?
(f) Name the concepts of Socialization. 1

¸ÁªÀiÁfQÃPÀgÀtzÀ ¥ÀjPÀ®à£ÉUÀ¼À£ÀÄß ºȨ́ Àj¹.
(g) What is Employee Counselling ? 1

GzÉÆåÃVUÀ¼À ̧ ÀªÀiÁ É̄ÆÃZÀ£É JAzÀgÉÃ£ÀÄ ?
(h) Give the meaning of Management Development. 1

ªÀåªÀ̧ ÁÜ¥À£ÉAiÀÄ C©üªÀÈ¢ÞAiÀÄ CxÀð ¤Ãr.
(i) Define H.R. Performance. 1

ªÀiÁ£ÀªÀ À̧A¥À£ÀÆä® PÁAiÀÄðPÀëªÀÄvÉAiÀÄ£ÀÄß ªÁåSÁå¤¹.
(j) What is Work Force Reduction ? 1

GzÉÆåÃVUÀ¼À PÀrvÀ JAzÀgÉÃ£ÀÄ ?
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SECTION - B / « s̈ÁUÀ - ©

Answer any four of the following questions. Each question carries five marks.

F PÉ¼ÀV£À AiÀiÁªÀÅzÁzÀgÀÆ £Á®ÄÌ ¥Àæ±ÉßUÀ½UÉ GvÀÛj¹. ¥Àæw ¥Àæ±ÉßUÉ LzÀÄ CAPÀUÀ¼ÀÄ.

2. Explain the need of Human Resource Development. 5

ªÀiÁ£ÀªÀ ̧ ÀA¥À£ÀÆä® C©üªÀÈ¢ÞAiÀÄ CªÀ±ÀåPÀvÉAiÀÄ£ÀÄß «ªÀj¹.

3. Explain the process of Human Resource Development. 5

ªÀiÁ£ÀªÀ ̧ ÀA¥À£ÀÆä® C©üªÀÈ¢ÞAiÀÄ ¥ÀæQæAiÉÄAiÀÄ£ÀÄß «ªÀj¹.

4. Briefly explain the employee wellness and Health Promotion Programs. 5

GzÉÆåÃVUÀ¼À PÉëÃªÀÄ ªÀÄvÀÄÛ DgÉÆÃUÀå ªÀÈ¢ÞAiÀÄ PÁAiÀÄðPÀæªÀÄUÀ¼À£ÀÄß ̧ ÀAQë¥ÀÛªÁV «ªÀj¹.

5. Discuss the steps in assess the impact of HRD Programs. 5

ªÀiÁ£ÀªÀ À̧A¥À£ÀÆä® C©üªÀÈ¢Þ PÁAiÀÄðPÀæªÀÄUÀ¼À ¥ÀjuÁªÀÄªÀ£ÀÄß ¤tð¬Ä À̧ÄªÀ ºÀAvÀUÀ¼À£ÀÄß «ªÀj¹.

6. Explain the importance of Expatriation and Repatriation. 5

ªÀiÁ£ÀªÀ À̧A¥À£ÀÆä®zÀ ºÉÆgÀzÉÃ±À vÉgÀ¼ÀÄªÀÅzÀÄ ªÀÄvÀÄÛ ªÁ¥À̧ ÁwAiÀÄ ¥ÁæªÀÄÄRåvÉAiÀÄ£ÀÄß «ªÀj¹.

7. Explain the different methods of off-the job training. 5

PÉ® À̧zÀ ºÉÆgÀV£À vÀgÀ̈ ÉÃwAiÀÄ «zsÁ£ÀUÀ¼À£ÀÄß «ªÀj¹.

SECTION - C / « s̈ÁUÀ - ¹

Answer any three of the following questions. Each question carries ten marks.

F PÉ¼ÀV£À AiÀiÁªÀÅzÁzÀgÀÆ ªÀÄÆgÀÄ ¥Àæ±ÉßUÀ½UÉ GvÀÛj¹. ¥Àæw ¥Àæ±ÉßUÉ ºÀvÀÄÛ CAPÀUÀ¼ÀÄ.

8. “HRD for Organisational Effectiveness” - Explain. 10

“ À̧A Ȩ́ÜAiÀÄ ¥ÀjuÁªÀÄPÁjvÀéPÁÌV ªÀiÁ£ÀªÀ ̧ ÀA¥À£ÀÆä® C©üªÀÈ¢Þ”- «ªÀj¹.

9. Explain the framework and models of HRD. 10

ªÀiÁ£ÀªÀ ̧ ÀA¥À£ÀÆä® C©üªÀÈ¢ÞAiÀÄ ZËPÀlÄÖ ªÀÄvÀÄÛ ªÀiÁzÀjUÀ¼À£ÀÄß ̧ ÀAQë¥ÀÛªÁV «ªÀj¹.

10. Explain the Human Resource Development Applications. 10

ªÀiÁ£ÀªÀ ̧ ÀA¥À£ÀÆä® C©üªÀÈ¢ÞAiÀÄ C£ÀéAiÀÄUÀ¼À£ÀÄß «ªÀj¹.

11. Briefly explain the advantages and dis-advantages of Employee Counselling

Services.

GzÉÆåÃVUÀ¼À ̧ ÀªÀiÁ É̄ÆÃZÀ£É ̧ ÉÃªÉUÀ¼À C£ÀÄPÀÆ®vÉUÀ¼ÀÄ ªÀÄvÀÄÛ C£Á£ÀÄPÀÆ®vÉUÀ¼À£ÀÄß ̧ ÀAQë¥ÀÛªÁV «ªÀj¹.

12. Explain the impact of Realignment and Retention on H.R.D. 10

ªÀiÁ£ÀªÀ ̧ ÀA¥À£ÀÆä® C©üªÀÈ¢ÞAiÀÄ ªÉÄÃ É̄ GzÉÆåÃVUÀ¼À ªÀÄgÀÄeÉÆÃqÀuÉ ªÀÄvÀÄÛ G½¹PÉÆ¼ÀÄî«PÉAiÀÄ ¥ÀjuÁªÀÄUÀ¼À£ÀÄß
«ªÀj¹.
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