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B.Com. VI Semester Degree Examination, Sept./Oct. - 2024

COMMERCE
DSE H2 : Cultural Diversity at Work Place
(NEP)
Time : 2 Hours Maximum Marks : 60

Note : Answer all Sections according to internal choice.

SECTION - A / Q%0 — &

Answer the following sub-questions. Each sub-question carries one mark. 10x1=10
3ENT WT-TFROR QOZOR. TG WT-TIR WO ©OT QTIT.
1. (a) Give the meaning of Diversity.
ﬁéébc%éofn OBEBD, VeR.
(b) What is Diversity management ?
desaz%éoja AWETHD D0TTEI ?
(c) What do you mean by difference in work place ?
BORT fgp@d@ﬁ sg%me;o ROTTEe 2
(d) Define Oppression.
TeIRPIONT), WYV
(e) What is Justice and Fairness in Diversity ?
ﬁdébc%éoda@q msofn D) mesofn xm@sé QOTTED ?
(f) What are visions of Diversity ?
déobt%éofo Cﬁec?&mesﬁ% O3PR)R) ?
(g) State the meaning of Skills.
@5@87%@ VPEDI, SV
(h) Write the meaning of multicultural organization.
aoaamosé@é% xo%oda OTE TOWO.
(if Who are Dual Career Couples ?
WPOD [ TOTENW 0BT 03T ?
(j)) What is True Inclusion ?
QWO mirifa%f%&% ROTTEeR 2
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SECTION - B / Qo0 —

Answer any four of the following questions. Each question carries five marks.

FPNT O3VP)TOTTR SRS @%ﬁ@ﬁ YOBOR. T @%ﬁ DT WOIND %‘zd&%ﬁ.
Explain the advantages of Diversity.

BABIH edBRoIHY, ATOA.

Discuss the causes for Prejudice in work place.

3ORT FYTYT TRWRFNIHY, TTNTI, BFA.

Explain the models of Diversity.
ﬁéébqﬁséoja mdéﬁ@&b&‘ QDTOA.

Briefly explain organizational assessment at work place.

FOXT ﬁ@@d@ﬁ mo%()p% BRPOBRTIBI), DB/OX.

Discuss the issues and challenges in managing multicultural teams.

w@moi@és 30(371%353% DBV LABIT ﬁmﬂéﬁ% m@g ﬁm@omﬁm% 23e3F .

Explain the elements of cross-cultural management.
@cg-msé@é QTFBFBOD LOINTRY, D|/OX.

SECTION - C / Q%on — &

4x5=20

Answer any three of the following questions. Each question carries ten marks.

$9NT CIRHIHEIR HRD TIAOR WZ0L. T BIK B WO AT,

Discuss the scope of Diversity Management.

ﬁej@qﬁéé QWETBHBOD WRROD, 23BF A

3x10=30

Explain the advantages and dis-advantages of differences and power in work place.

FORT 5@@6@25 BIVAND DY 33 /OHTTT ONEROINW TN YTVDIRVINTTY, DWOA.

Briefly explain the following Frameworks of cross-cultural Management.

FSNI e:océ—:ios@% AR TBBOD z@asu&/m%osm@ NWOA.
(a) Kluckhohn and Strodbeck Framework.
(b) Hofstede’s Cultural Dimensions Theory.

Discuss the effective strategies to Promote Diversity.
BNFI0DZ, YLIBAT TOFOTTWO JOFINTR, 3 R.

Explain the cultural issues in International working on work life balance.
SOFT 2R ANBRCOTT e ©0BTeeod FOATYT FOF, 3 AIANTR, DTOA.
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